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Welcome to St Dominic’s School
I am delighted that you have shown interest in the 
career opportunities at St Dominic’s School. We are 
a pupil and family-centred school and our aim is 
to enable each child and young person to achieve 
ambitious goals and live life to the full. Our dedicated 
team of specialist staff are an integral part of each 
individual’s journey to securing positive outcomes. I 
look forward to receiving your application.
Vicky Perry, Principal of St Dominic’s School

www.stdominicsschool.org.uk

Our School
St Dominic’s School is a well-known and highly regarded special school in Surrey and 
is surrounded by 56 acres of woodlands. The school has capacity for 150 pupils and 
sixth form students between the ages of 7 – 19, who have a range of academic abilities 
and complex needs. All pupils have an Education Health and Care Plan (EHCP) with a 
primary diagnosis of Speech, Language and Communication Needs (SLCN) and/or Autistic 
Spectrum Condition (ASC).
St Dominic’s School offer access to an extensive range of GCSE subjects. Within the sixth 
form, students are able to access external college placements as part of their personalised 
holistic education.
The School has an in-house team of qualified therapists offering Speech and Language 
Therapy, Occupational Therapy and Sensory Integration. The range of therapeutic support 
available to pupils and students enables them to access the curriculum at an appropriate 
level, maximising each individual’s potential for achievement.  
The School has achieved Advanced Autism Accreditation, the prestigious Arts Council 
‘Artsmark’ Silver Award and holds the National Healthy Schools status.
To find out more about our school, please visit our website www.stdominicsschool.org.uk



www.stdominicsschool.org.uk

Mission, Ethos and Values

Mission
We are a school for children and young people with complex needs. We specialise in 
giving everyone a pathway to achieve ambitious goals and live life to the full.

Ethos and Values
Our ethos is shaped by our six core values: 
• I am me
• I matter
• I am unique
• I belong
• I am safe 
• I am prepared

We aspire to these values through our individual and collective behaviour. Our staff, pupils 
and students and stakeholders will be engaged through a positive culture of commitment, 
respecting every child’s unique journey, in order to achieve our strategic aims set for 2026 
and beyond.



Our Family
Orchard Hill College and Academy Trust (OHC&AT) is a family of specialist education 
providers for over 1500 pupils and students from nursery through to further education and 
into adulthood across London, Surrey, Sussex and Berkshire.
Orchard Hill College was established in 1983 and has grown from a small hospital 
provision into an Outstanding College that operates from six college centres across 
London and provides post-16 education for students with mild, moderate, severe and 
profound learning need.
In 2013, the College established Orchard Hill College Academy Trust (OHCAT) to share its 
expertise and provide services and support to specialist schools. The Trust is now home to 
15 special schools.
The uniqueness of OHC&AT is that it is fully representative of all designations of special 
education needs and disabilities. Across the whole organisation there are a range of 
experts and practitioners who advocate for children and young people with special 
education needs and disabilities to ensure they receive the best possible opportunities to 
achieve their full potential.
All of us at OHC&AT are committed to realising the potential of our pupils and students and 
we work together to ensure they achieve their very best in their local communities.
You can find out more about OHC&AT at www.ohcat.org

www.stdominicsschool.org.uk



W
or

ki
ng

 to
ge

th
er

 to
 tr

an
sf

or
m

 li
ve

s
Et

ho
s

As
 a

 c
om

m
un

ity
 o

f l
ea

rn
er

s,
 fa

m
ilie

s 
an

d 
co

lle
ag

ue
s 

O
H

C
&A

T 
be

lie
ve

s 
th

at
 b

y 
w

or
ki

ng
 c

ol
la

bo
ra

tiv
el

y,
 w

ith
 

en
er

gy
 a

nd
 a

m
bi

tio
n 

w
e 

ca
n 

al
w

ay
s 

ef
fe

ct
 p

os
iti

ve
 c

ha
ng

e.
 

At
 th

e 
co

re
 o

f o
ur

 e
th

os
 is

 th
e 

co
nv

ic
tio

n 
th

at
 th

er
e 

sh
ou

ld
 

be
 n

o 
lim

it 
pl

ac
ed

 o
n 

w
ha

t i
s 

po
ss

ib
le

 a
nd

 th
at

 e
ve

ry
on

e 
ha

s 
th

e 
ab

ilit
y 

to
 b

e 
th

e 
ve

ry
 b

es
t t

he
y 

ca
n 

be
.

M
is

si
on

O
H

C
&A

T 
ex

is
ts

 to
 s

up
po

rt,
 e

na
bl

e 
an

d 
ch

am
pi

on
 

th
e 

ta
le

nt
s,

 s
ki

lls
 a

nd
 ri

gh
ts

 o
f t

he
 m

os
t c

om
pl

ex
 a

nd
 

vu
ln

er
ab

le
 p

eo
pl

e 
in

 o
ur

 s
oc

ie
ty

 in
 o

rd
er

 th
at

 w
e 

ca
n 

re
le

as
e 

th
ei

r p
ot

en
tia

l, 
pr

om
ot

e 
th

ei
r w

el
lb

ei
ng

 a
nd

 
tra

ns
fo

rm
 th

ei
r l

iv
es

.

Va
lu

es
As

 a
n 

or
ga

ni
sa

tio
n,

 w
e 

ad
he

re
 to

 th
e 

se
ve

n 
pr

in
ci

pl
es

 o
f 

pu
bl

ic
 lif

e 
to

 d
riv

e 
ou

r b
eh

av
io

ur
s 

an
d 

pr
ov

id
e 

a 
fra

m
ew

or
k 

fo
r o

ur
 a

ct
io

ns
. T

he
se

 a
re

: l
oy

al
ty,

 o
pe

nn
es

s,
 o

bj
ec

tiv
ity

, 
se

lfl
es

sn
es

s,
 h

on
es

ty,
 in

te
gr

ity
 a

nd
 a

cc
ou

nt
ab

ilit
y. 

W
ith

in
 

th
is

 fr
am

ew
or

k,
 w

e 
ha

ve
 d

efi
ne

d 
ou

r o
w

n 
se

t o
f c

or
e 

va
lu

es
 

an
d 

be
ha

vi
ou

rs
 b

as
ed

 a
ro

un
d 

th
e 

w
or

d 
‘c

re
at

e’
.

Qu
al

ity
,  

St
an

da
rd

s 
an

d  
Re

pu
ta

tio
n

E
ve

ry
 O

H
C

&
AT

 p
up

il 
an

d 
st

ud
en

t 
re

ce
iv

es
 e

xc
ep

tio
na

l p
ro

vi
si

on
.

In
no

va
tio

n  
an

d
Sp

ec
ia

lis
m

C
re

at
iv

e 
ap

pr
oa

ch
es

 to
 m

ee
tin

g 
co

m
pl

ex
 n

ee
ds

 a
re

 d
is

tri
bu

te
d 

ac
ro

ss
th

e 
or

ga
ni

sa
tio

n 
to

 m
ax

im
is

e 
op

po
rtu

ni
tie

s.

De
ve

lo
pm

en
t  

an
d  

Gr
ow

th

W
e 

ar
e 

re
sp

on
si

ve
 to

 lo
ca

l a
nd

 re
gi

on
al

 
ne

ed
 a

nd
 h

av
e 

a 
cl

ea
r m

or
al

 p
ur

po
se

 
th

at
 im

pe
ls

 u
s 

to
 g

en
er

at
e 

a 
po

si
tiv

e 
im

pa
ct

 w
he

re
 w

e 
be

lie
ve

 w
e 

ca
n 

do
 s

o.

Sy
st

em
  

Le
ad

er
sh

ip

Th
e 

co
lle

ct
iv

e 
th

ou
gh

ts
 a

nd
 

ex
pe

rie
nc

es
 o

f l
ea

de
rs

 a
nd

 g
ov

er
na

nc
e 

at
 a

ll 
le

ve
ls

 o
f t

he
 o

rg
an

is
at

io
n 

ar
e 

ha
rn

es
se

d 
to

 e
na

bl
e.

Nu
rtu

rin
g  

Ta
le

nt

In
ve

st
in

g 
in

 o
ur

 s
ta

ff,
 g

ov
er

na
nc

e 
an

d 
vo

lu
nt

ee
rs

 to
 p

ro
m

ot
e 

an
d 

lib
er

at
e 

th
ei

r 
ta

le
nt

, g
ro

w
 e

xp
er

tis
e,

 a
tte

nd
 to

 th
ei

r 
w

el
lb

ei
ng

 a
nd

 e
na

bl
e 

th
em

 to
 m

ak
e 

 
th

e 
di

ffe
re

nc
e.

on
fid

en
t

C
es

pe
ct

fu
l

R
qu

ita
bl

e
E

dv
oc

ac
y 

A
ea

m
w

or
ki

ng
T

na
bl

in
g 

E
Ke

y 
St

ra
te

gi
c 

Pr
io

rit
ie

s 
fo

r 
20

19
-2

02
2

www.stdominicsschool.org.uk



www.stdominicsschool.org.uk

Our Curriculum
At St Dominic’s School we follow a Needs Led Curriculum which is built on the ethos 
that teaching does not just take place in the classroom at St Dominic’s and is not just 
delivered by the teacher. Pupils and students learn from staff appointed in all positions, 
from etiquette in the dining room to work experience with the maintenance team; and that’s 
without counting the hundreds of small daily interactions that take place in the school day.
Our bespoke Needs Led Curriculum focuses on Functional Independence, Language and 
Communication, Learning to Learn (the skills needed to be ready and able to learn in a 
classroom situation) and Myself and Others (social, moral understanding and emotional 
resilience). It also incorporates PSHCE, Relationship and Sex Education and Careers and 
Transitions Guidance. It enables us to deliver flexible and responsive content ensuring 
pupils are able to: live with meaningful independence; secure paid employment in a career 
that is of interest and relevance to them; and enjoy social inclusion throughout the whole of 
their lives. 



Career benefits
OHC&AT is an exciting, forward-thinking organisation, and there are many benefits to 
embarking on your career with us. There are plenty of reasons to join OHC&AT, here are 
just a few:

• A strong ethos and culture focused on pupils and students with SEND
• Comprehensive training and development from our in-house Training School
• Scope for career progression across our college centres and academies
• Generous annual leave and flexible working schemes
• Defined benefits pension scheme
• Family friendly policies including enhanced parental leave schemes
• Membership to Perkbox for benefits, vouchers and freebies
• Employee Assistance Programme for all staff members, providing a 24 hour 

confidential helpline to offer support through any of life’s issues or problems
• Cycle to work scheme
• In-house Occupational Health Service

 I’ve worked here for almost 10 years now 
and it’s our wonderful students that keep 
me on my toes each week! I have learnt 
so much from working with them and I feel 
privileged to have been able to share and 
explore their emotional worlds with them.

-  Sarah, Therapist at OHC&AT

How to apply
Vacancies are advertised on our websites, www.ohcat.org and www.stdominicsschool.org.uk
If you would like to discuss any vacancies or opportunities at Orchard Hill College & 
Academy Trust please call 0345 402 0453 or email enquiries@orchardhill.ac.uk 
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